
Prospective Internship Site Profile 
Department of Health Education & Behavior 

 
  
Location: ______________________________________________________  Date: __________________ 
  City      State 

Agency: __________________________________________________________________________________ 

Contact: __________________________________________________________________________________ 

Address: __________________________________________________________________________________  
  Street / PO Box          City   State / Zip 

Phone: ___________________________________  Fax: _____________________________________ 

Email: ___________________________________  Website: _________________________________ 

What semesters is your agency available to accept interns?  

        Fall (August – December)     Spring (January – April)         Summer (May – August) 

Normal work hours (Please indicate any evening or weekend time commitments): 

 

 

Is office space available to interns?  Yes      No   ______________________________ 
          Comments 

Is a computer available to interns?  Yes      No  ______________________________ 
          Comments 

Does your agency offer paid or non-paid internships?   Non-paid    Paid (amount): ___________  

List other benefits your agency offers interns (i.e. housing, health insurance, travel reimbursement, etc.) 

 

 

  
 
List required purchases for interning with your agency (i.e. parking pass, uniform, etc.)
 

 

 



List the required skills or previous experience necessary for interning with your agency. 

 

 

Special Requirements (i.e. special application, proof of health insurance, immunization, etc.) 
Please note:  All interns are required to purchase professional liability coverage for $1,000,000. 

 

 

List a description of duties your agency expects to be fulfilled by interns. Please include additional literature if 
desired. 

 

 

 

 

 

 

 

 

List any important information about your agency. 

 

 

 
Would you like to be added to the Department’s list of approved sites for future interns?           Yes        No 
 
FOR OFFICE USE ONLY:  CONTRACT ON FILE: ________________________________________ 

Approval of Intern Coordinator: _____________________________________ Date: ___________________ 

Approval Expiration Date: _________________________________________ 


	Date: 06/22/2016
	Contact: Dawn Kita 
	Address: 110 E. Oak Ave
	Phone: 813-922-2808
	Fax: 
	Email: dkita@tampaymca.org
	Website: Tampaymca.org
	Comments: 
	Comments_2: Personal computer also recommended
	Paid amount: 
	State: FL
	City: Tampa
	City2: Tampa
	State2: FL 33062
	Check Box2: Yes
	Check Box3: Yes
	Check Box1: Yes
	Check Box4: Yes
	Check Box5: Off
	Agency: YMCA - Tampa Metropolitan Area
	Hours: Most work could be completed between the hours of 8am and 7pm.  Our family centers are open from 5am-10pm M-F, 7am-6:30pm Sat, and 12pm-6:30pm Sun.  Some events and/or programs may be hosted during evening or weekend hours and support from the intern may be needed.
	Purchases: No specific purchases required.  Semi-professional attire will be required during working hours.
	Skills: Internship applicants should posses the "KASH" (knowledge, attitudes, skills and habits) needed to work for the Y. A strong work ethic is required and demonstration of intrinsic motivation to help others will lead to the highest success. A passion for health and supporting behavior change in individuals is a must. A good understanding and skill set in motivational interviewing and behavior changes is preferred. A basic understanding of the principles of nutrition, exercise physiology and safety is preferred.  Graphic design experience and knowledge and ability to work with brand standards (Microsoft Publisher, InDesign, etc) are a plus.  
	Requirements: Prospective interns are required to complete a full employment application and volunteer application.  Background and drug screenings are required.  All interns will also be interviewed by Y staff to determine if they are the right fit for the position and to allow the prospective intern to determine if our program is the right fit for them.
	Duties: A variety of options will be available for the intern to choose from. Based on the needs of the specific Y and the goals of the intern, a personalized internship plan will be completed.  Most efforts and outcomes will focus on increasing physical activity, making healthy food choices,  long-term and sustainable behavior change and reaching a healthy weight.  These efforts will all be made in order to prevent, delay, and/or manage chronic diseases. Below are sample duties that may be included in the internship plan: 
- Design, produce and/or prepare heath education materials, media, and presentations
- Plan and implement (including marketing and promotion) of health promotion events and programs
- Represent the Y and Healthy Living focus at community or partner events
- Employee in service trainings
- Health promotion presentations
- Health education / coaching in small group or 1-on-1
- Health risk assessments
- Assist with grant research and writing
- Data input and analysis
- Design, evaluate and/or coordinate work groups around program launches
- Physician and health care provider outreach regarding Y chronic disease prevention programs
- Welcome and retention calls to program participants to ensure engagement, compliance and satisfaction
- Work with partner organizations and 3rd part payers 
	Benefits: Interns will be given a complimentary membership to the Tampa Metropolitan YMCAs.
	Info: The Tampa Metropolitan Area YMCA, a charitable association dedicated to building strong kids, strong families, and strong communities, puts Judeo-Christian principles into practice through programs that build healthy spirit, mind, and body for all. 
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