
Prospective Internship Site Profile 
Department of Health Education & Behavior 

 
  
Location: ______________________________________________________  Date: __________________ 
  City      State 

Agency: __________________________________________________________________________________ 

Contact: __________________________________________________________________________________ 

Address: __________________________________________________________________________________  
  Street / PO Box          City   State / Zip 

Phone: ___________________________________  Fax: _____________________________________ 

Email: ___________________________________  Website: _________________________________ 

What semesters is your agency available to accept interns?  

        Fall (August – December)     Spring (January – April)         Summer (May – August) 

Normal work hours (Please indicate any evening or weekend time commitments): 

 

 

Is office space available to interns?  Yes      No   ______________________________ 
          Comments 

Is a computer available to interns?  Yes      No  ______________________________ 
          Comments 

Does your agency offer paid or non-paid internships?   Non-paid    Paid (amount): ___________  

List other benefits your agency offers interns (i.e. housing, health insurance, travel reimbursement, etc.) 

 

 

  
 
List required purchases for interning with your agency (i.e. parking pass, uniform, etc.)
 

 

 



List the required skills or previous experience necessary for interning with your agency. 

 

 

Special Requirements (i.e. special application, proof of health insurance, immunization, etc.) 
Please note:  All interns are required to purchase professional liability coverage for $1,000,000. 

 

 

List a description of duties your agency expects to be fulfilled by interns. Please include additional literature if 
desired. 

 

 

 

 

 

 

 

 

List any important information about your agency. 

 

 

 
Would you like to be added to the Department’s list of approved sites for future interns?           Yes        No 
 
FOR OFFICE USE ONLY:  CONTRACT ON FILE: ________________________________________ 

Approval of Intern Coordinator: _____________________________________ Date: ___________________ 

Approval Expiration Date: _________________________________________ 


	Date: 6/22/2022
	Contact: Krista Ott 
	Address: 1026 NE 14th St
	Phone: 352-393-8455 (office) 352-339-6375 (cell)
	Fax: N/A
	Email: ottkk@cityofgainesville.org
	Website: www.cityofgainesville.org/GainesvilleFireRescue(GFR).aspx 
	Comments: 
	Comments_2: 
	Paid amount: 
	State: FL
	City: Gainesville
	City2: Gainesville
	State2: FL 32601
	Check Box2: Off
	Check Box3: Off
	Check Box1: Off
	Check Box4: Off
	Check Box5: Off
	Agency: Gainesville Fire Rescue - Community Resource Paramedicine Program (CRP)
	Hours: Monday- Thursday, 8am-5pm.  Some weekend events.  
	Purchases: None. 
	Skills: Sincere interest in community health and health outreach.  Intern must be a self-starter and have the ability to work independently.  Additionally, intern must demonstrate effective communication skills (oral and written). The ability to work with, and communicate with diverse populations is expected. 
	Requirements: An interview is required prior to acceptance to the internship. Students are required to attend an orientation session prior to the start of the internship. All interns will be required to have HIPAA training provided during orientation. 
	Duties: The Community Resource Paramedics (CRP) program is an outreach designed to help Gainesville residents better manage their health conditions to improve their quality of life and reduce the frequency of non-emergency 911 calls.  Interns can expect their duties to include (but not be limited to):

--- Visiting patients and/or cold calling patients to connect them to local, existing resources with the goal of addressing patients' unmet health needs. Note: Interns will go into patients' homes while accompanied by a skilled paramedic.
--- Engage in accurate and regular data reporting (log patient interactions in the documentation system). 
--- Analyze data and report trends/findings to supervisor.
--- Search for and update the online resource log.   
--- Facilitate continuity of care by writing informative letters to patients' primary care doctors. 
--- Serve as a health education resource person/consultant. 
--- Obtain and disseminate health-related information.
--- Plan, implement and evaluate a health promotion program during internship.
	Benefits: Students will not be required to utilize their own gas during hours spent commuting while at work, as we commute via city vehicles. Students receive ample amount of patient contact experience for PA or medical school.  
	Info: Community Resource Paramedics (CRP) is a program created by Gainesville Fire Rescue. CRP is an outreach designed to help Gainesville residents better manage their health conditions to improve their quality of life and reduce the frequency of non-emergency 911 calls.  CRP allows patients to schedule follow-up visits from paramedics to ensure the patient's needs are met. 
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