
Prospective Internship Site Profile 
Department of Health Education & Behavior 

City State 
Date:Location: ______________________________________________________   __________________ 

Agency: __________________________________________________________________________________ 

Contact: __________________________________________________________________________________ 

Street / PO Box      City State / Zip 
Address: __________________________________________________________________________________ 

Phone: ___________________________________ Email: ___________________________________  

Website: _________________________________________________________________________________ 

Which semester(s) is your agency available to accept interns? 

        Fall (August – December)    Spring (January – April)        Summer (May – August) 

Typical intern working hours (Please also indicate any evening or weekend time commitments): 

Comments 
Is office space available to interns? Yes    No ______________________________ 

Comments 
Is a computer available to interns? Yes    No ______________________________ 

Does your agency offer paid or non-paid internships?   Non-paid    Paid (amount): ___________  

List other benefits your agency offers interns (i.e. housing, health insurance, travel reimbursement, etc.) 

 List required purchases for interning with your agency (i.e., parking pass, uniform, etc.) 



List the required skills or previous experiences necessary for interning with your agency. 

Special Requirements (i.e., special application, proof of health insurance, immunization records, etc.) 

Provide a comprehensive list of health education internship duties, which will be assigned to your HEB senior 
intern.  Please indicate with NCHEC Responsibility(ies) that align with each duty.

List any important information about your agency. 

 
Would you like to be added to the Department’s list of approved sites for future interns?           Yes        No 

FOR OFFICE USE ONLY:  

Approval of Department Internship Coordinator: _________________________

https://www.nchec.org/assets/2251/hespa_competencies_and_sub-competencies_052020.pdf

	Date: 9/23/2024
	Contact: Katherine Morgan
	Address: 1316 Museum Rd
	Phone: 352-392-8565
	Email: accommodations@ufsa.ufl.edu
	Comments: Shared Space
	Comments_2: 
	Paid amount: 
	State: FL
	City: Gainesville
	City2: Gainesville
	State2: FL/ 32611
	Check Box2: Yes
	Check Box3: Yes
	Check Box1: Yes
	Check Box4: Yes
	Check Box5: Off
	Agency: Disability Resource Center
	Hours: Our office hours are 8am-5pm. Full-time or part-time internships available. Some evenings with advanced notice.
	Purchases: Interns will be required to find transportation to campus and pay for on-campus parking as needed.Attire required for interns will be business casual. 
	Skills: Passion for accessibility and working with individuals with disabilities. Strong verbal and written communications skills.Comfortability with presenting, leading small groups, and interacting 1:1 with college students.
	Requirements: Once selected, students will be required to take HIPPA, FERPA, and other online trainings.Interested students should email accommodations@ufsa.ufl.edu with their resume. Once the email and resume is received, a short interview will be scheduled. 
	Duties: Ex: Plan and implement health promotion programs. (Responsibilities I, II, and III)DRC's intern expectations include, but are not limited to the following:1. Plan, develop, and execute health programs for DRC students designed to address unique needs of students with disabilities. (Responsibilities I, II, and III)2. Conduct a literature review of health disparities and health education needs for college students with disabilities (Responsibility II)3. Conduct a survey to determine health needs of DRC Students (Responsibility I)4. Create a multi-session program that is designed to address designated health needs of students with disabilities, such as ADHD, Anxiety, or ASD. (Responsibility III)5. Disseminate information about above created program to students on campus (Responsibility VI)6. Evaluate the effectiveness of this program to address health needs (Responsibility IV)7. Plan and create  materials around stress management (digital and print) to effectively communicate with target audience (DRC Students) around finals week (Responsibilities II &VI)8. Through the application of HIPPA and FERPA policies, interns will apply professional ethics and maintain confidentiality regarding student information (Responsibility VIII)9. Develop and disseminate professional development activities for DRC staff to deliver health education instructions and promotions to incorporate when working with students in accommodation appointments and in testing (Area VII)10. Lead success appointments for students focusing on their holistic wellness, managing stress, and incorporating the Dimensions of Wellbeing (Responsibility III)
	Benefits: None
	Info: The DRC removes barriers and engages with students, faculty, and staff to promote an accessible campus community for all.We do this by providing: Academic & Housing Accommodations, Accessibility Consulting/ Appointments and Education & Awareness.
	Check Box6: Yes
	Check Box7: Off
	Check Box8: Yes
	Check Box9: Off
	Check Box10: Yes
	Check Box11: Off
	Website: disability.ufl.edu


