
Prospective Internship Site Profile 
Department of Health Education & Behavior 

 
  
Location: ______________________________________________________  Date: __________________ 
  City      State 

Agency: __________________________________________________________________________________ 

Contact: __________________________________________________________________________________ 

Address: __________________________________________________________________________________  
  Street / PO Box          City   State / Zip 

Phone: ___________________________________  Fax: _____________________________________ 

Email: ___________________________________  Website: _________________________________ 

What semesters is your agency available to accept interns?  

        Fall (August – December)     Spring (January – April)         Summer (May – August) 

Normal work hours (Please indicate any evening or weekend time commitments): 

 

 

Is office space available to interns?  Yes      No   ______________________________ 
          Comments 

Is a computer available to interns?  Yes      No  ______________________________ 
          Comments 

Does your agency offer paid or non-paid internships?   Non-paid    Paid (amount): ___________  

List other benefits your agency offers interns (i.e. housing, health insurance, travel reimbursement, etc.) 

 

 

  
 
List required purchases for interning with your agency (i.e. parking pass, uniform, etc.)
 

 

 



List the required skills or previous experience necessary for interning with your agency. 

 

 

Special Requirements (i.e. special application, proof of health insurance, immunization, etc.) 
Please note:  All interns are required to purchase professional liability coverage for $1,000,000. 

 

 

List a description of duties your agency expects to be fulfilled by interns. Please include additional literature if 
desired. 

 

 

 

 

 

 

 

 

List any important information about your agency. 

 

 

 
Would you like to be added to the Department’s list of approved sites for future interns?           Yes        No 
 
FOR OFFICE USE ONLY:  CONTRACT ON FILE: ________________________________________ 

Approval of Intern Coordinator: _____________________________________ Date: ___________________ 

Approval Expiration Date: _________________________________________ 


	Date: 2/24/2017
	Contact: Nicholas Hudson, Recruitment Manager
	Address: 800 Yamato Rd, Ste 101
	Phone: 561.982.2900
	Fax: 561.982.2901
	Email: nhudson@giftoflife.org
	Website: www.giftoflife.org
	Comments: 
	Comments_2: 
	Paid amount: Non-paid
	State: FL
	City: Boca Raton
	City2: Boca Raton
	State2: FL 33431
	Check Box2: Yes
	Check Box3: Yes
	Check Box1: Yes
	Check Box4: Yes
	Check Box5: Off
	Check Box6: Yes
	Check Box7: Off
	Check Box8: Yes
	Check Box9: Off
	Agency: Gift of Life Marrow Registry
	Hours: Generally 8:30am-5pm with some evening and/or weekend commitments as needed.
	Purchases: None (we supply).
	Skills: Interns are required to be currently enrolled at a university.For this position, we ideally would like a candidate with a personal connection to the field of hematology and oncology and marrow/stem cell donation who can speak from not just an academic angle but a personal experience as well. The candidate should also be someone with excellent communication skills who can transfer their knowledge to those without the same level of understanding through a variety of technological and communication methods. 
	Requirements: None.
	Duties: Health Education Coordinator/Intern (HEC/I).  At Gift of Life we help patients battling blood cancers by finding life-saving marrow and blood stem cell donors. We do this by maintaining a registry of potential marrow and stem cell donors, cooperating with an international network of hospitals and healthcare centers, and handling all logistics of donation. Dealing with marrow and stem cell donation brings with it the frustration of misinformation as to what that donation entails. There are many, many misconceptions that prospective donors generally have before signing up to be a potential marrow or stem cell donor - the amount of time involved, the level of intrusive surgery (or lack thereof), the level of pain donors experience, the recovery time, and what disorders marrow and cell donation help treat. This is a particularly challenging reality at donor registration drives and how we interact with program partners.  One major gap in our services is what can be referred to as "education at the point of donor recruitment." Too few donor registration drives are partnered with an educational component that clearly shows who these transplants benefit (from the patient recipient side) and what should be expected of donors (from the donor side). Additionally, there are major differences in likelihood of finding a successful donor based on racial and ethnic background due to a major shortage in donor registration from many minority populations. This lack of health education is particularly important on college campuses, where most recruitment takes place, since most donors are between the ages of 18-25. To combat this, we would like to pair our campus recruitment structure - which includes 100+ campus representatives across the country - and Donor Services department (which handles the medical work up of donors) with a full-time Health Education Coordinator/Intern. With this responsibility, the HEC/I would report directly to our international Recruitment Manager who handles all community outreach in the United States as well as abroad.The Health Education Coordinator/Intern would be responsible for assessing where we can do a better job of health education at our events, as well as acting as a consultant for health-specific questions that often arise amongst potential donors. The HEC/I would do this data collection and examination of factors that directly relate to our campus health education efforts in order to find out what we can do better to educate donors and how to deliver that education. Additionally, the HEC/I would be responsible for outlining how to implement this comprehensive health education plan as it pertains to would be donors. By working with our health partners throughout the country, the HEC/I will partner with multiple health resource providers, operate within the confines of a self-submitted budget based on their recommendations, disseminate information to recruitment partners, and provide direct consultation of health education. By educating potential donors and partners on the science of saving lives as well as the large healthcare inequalities that exist in marrow and stem cell donation, the HEC/I intern will have a direct role in our daily operations.Currently, the global average of donors who are called as a match for a patient and say no is almost 50%. For patients whose lives quite literally depend on donors saying "yes," that number is frightening. We believe the difference between a yes and a no - a life saved or lost - starts squarely with that donor's education at the point of recruitment. This internship position will play an important role in changing that statistic for the better.
	Benefits: We offer interns the ability to work in our office headquarters in Boca Raton.We also offer travel reimbursement as well as company credit card as needed, based on expenses and travel.
	Info: Our agency is committed to fighting blood cancer and believe this position is an important part of the cocktail of our success. This is a full-time commitment and we are very excited at the possibility of having an HEB intern join our team for this internship.


